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Payment agreement

Dear Mister Test,

You receive a pension statement every year because you participate in a pension scheme through your employer. This statement
provides insight into the payment you will receive in case of retirement or occupational disability, but also into the payment your partner or
children will receive upon your death.

All pension funds and Insurance companies in the Netherlands use the same statement. This makes it that much easier to understand
your pension situation. It also simplifies your financial planning.

Keep your pension statement in a safe place. Please read the notes carefully.
These form a integral part of the uniform pension statement.

This pension statement is intended for
You G.C. Test

Born on 10-03-1950
Citizen Service Number: 123456789

Your partner M.J. Person
born on 27-06-1955

The basic details of your pension statement

Start of employment 01-06-1979
Start of pension build-up 01-06-1979

Part-time percentage 100%
Pensionable salary € 55,000
Deductible € 11,500

Pension basis € 43,500
Build-up percentage 2.00%
Build-up months 330.00

Attainable months 430.00
Retirement date 01-03-2015
Discount sum € 5,000

In this statement no attention has been paid to pre-pension savings details and saved pre-pension capital. If applicable,
these details are shown in the appended “Overview of supplementary pension details 2008”. Furthermore, no account has

been taken of a divorce; this may reduce some elements.

The pension you can expect

Payment upon retirement
Intended pension
If you continue your current job until the age of 65, you will receive

as of the age of 65 € 20,000 excl. state pension
(AOW)

Built-up pension

If your current employment terminates at 31-12-2007, you will receive
as of the age of 65 € 10,000 excl. state pension

(AOW)

Conditional pension
Your pension scheme granted additional pension for years of employment in the past;
the sum granted from the age of 65
Of this amount is already financed (and included in the intended and

€ 1,500 excl. state pension
(AOW)

built-up pension) € 100 excl. state pension (AOW)

AOW From the age of 65 you will receive a state pension (AOW). If you have lived abroad between
the ages of 15 and 65, your AOW payment may come out lower. You will receive the

company pension on top of the state pension.

NOTE: ALL SUMS ARE ANNUAL GROSS SUMS PAID OUT ON A MONTHLY BASIS.
PREMIUMS AND TAXES HAVE NOT BEEN DEDUCTED.
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Start of pension build-up
This is the date from which you participated in this pension 
scheme.

Start of employment 
This is the date on which you started employment with your 
current employer. 

Benefit on death
On your death prior to your pension date
Your partner will receive

From your death until your partner’s 65th birthday (surviving dependants’ pension)
Upon your death until your partner’s 65th birthday (supplementary

€ 16,800

surviving dependants’ pension) € 12,939

Upon your partner’s 65th birthday until his/her death € 14,000 excl. state pension
(AOW)

Each of your children will receive

Upon your death until the age of 18 or until the age of 27
provided the child is still studying € 2,800

On your death subsequent to your pension date
Your partner will receive

Upon your death until your partner’s 65th birthday (surviving dependants’ pension) € 16,800
Upon your death until your partner’s 65th birthday (supplementary
surviving dependants’ pension) € 12,939

As of your partner’s 65
tth

birthday € 14,000 excl. state pension
(AOW)

Each of your children will receive
Upon your death until the age of 18 or until the age of 27

provided the child is still studying € 2,800

On your death after termination of your current employment
Your partner will receive
Upon your death until your partner’s 65th birthday (surviving dependants’ pension) € 8,400
As of your partner’s 65

tth
birthday € 7,000 excl. state pension

(AOW)

Each of your children will receive
Upon your death until the age of 18 or until the age of 27
provided the child is still studying € 1,400

Payment under the surviving dependants act (ANW) In the event of your death, your partner and/or
children may be entitled to benefit under the surviving dependants act (Anw)

Payment in case of occupational disability
In case of occupational disability, you will receive a supplement to the occupation disability (WIA) benefit.
If you become occupationally disabled for 100%, you will receive from the
moment your WIA takes effect until the age of 65 € 7,000 excl. WIA benefit

NOTE: ALL SUMS ARE ANNUAL GROSS SUMS PAID OUT ON A MONTHLY BASIS.

PREMIUMS AND TAXES HAVE NOT BEEN DEDUCTED.

Options
Your pension scheme offers you the following options. You will make the choices on your retirement date:
- The payment level on retirement will be higher if you decide to give up all or part the payment for your partner on your death, and lower

in the opposite case.
- The payment level on retirement will be lower if you decide to retire before the standard age on which this statement is based.
- You may increase the pension payment level during the first years of retirement and receive lower payments in later years, or vice versa.

How does your pension keep its value?
Indexing
Your built-up pension claims will be adjusted annually to individual salary increase(s). Every year the pension fund board decides
whether your built-up pension claims can be adjusted to the general salary increase(s) (see notes).

What is your pension accumulation?
Factor A

Pension accumulation in 2007 € 870

Questions? If you have any questions after reading these notes, please contact the HR Service Centre, by
telephone on (046 47)66266 or by email at HRM.Servicedesk@SABIC-Europe.com.

The SPF website (www.SPF-pensioenen.nl) also gives answers to frequently asked questions.

This pension statement was prepared with the greatest care. It is based on the information we have available and your
pension scheme regulations. The pension scheme regulations are decisive. You can download the pension scheme

regulations from www.SPF-pensioenen.nl or request a copy from the HR Service Center.
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Statement Supplementary Pension Details Statement 2008

Status on 31-12-2007
SABIC Limburg BV

Reference code 10099900

The Statement Supplementary Pension Details Statement 2008 provides information about your claims or capita (originally)l intended for

early retirement before the age of 65. Depending on your personal situation this can be:
- Pre-pension claims. Participants in the pre-pension scheme born before 1950 will be informed below about their pre-pension claims.
- Pre-pension capital. All staff born after 1949 will receive a statement below of the pre-pension capital including added interest.

- Voluntary Pension Saving (VPS) details. Participants in the VPS scheme will be informed below about contributions and added interest.

Do not lose your pension statement. Please read the notes carefully. These form
a integral part of the uniform pension statement.

If applicable
Pre-pension savings details on 31 December 2007
In accordance with your pension scheme, you will receive pension from the retirement date. If you wish to retire early, you may save

towards that in the pre-pension scheme. The standard retirement date is the first date of the month in which you reach the age of 62
(pre-pension date). This annual statement shows an interim status of the sum you have saved so far. For the purpose of comparison, the
‘Shadow calculation’ table shows how much you should have saved (on the basis of the guaranteed premium percentage) to retire early

at the pre-pension date and receive the guaranteed payment.

Your contribution and added interest

Closing balance
on 31-12-2006

Contribution in 2007 Added interest ¹) in 2007 Closing balance
on 31-12-2007

€ 80,000.00 € 4,000.00 € 8,000.00 € 92,000.00

Shadow calculation

Closing balance

on 31-12-2006

Contribution in 2007 Added interest ¹) in 2007 Closing balance

On 31-12-2007

€ 40,000.00 € 2,000.00 € 4,000.00 € 46,000.00

¹) from 01-01-2007 to 01-07-2007 14.8% (total revenue 2005)

From 01-07-2007 to 01-01-2008 5.9% (total revenue 2006)

Guaranteed premium percentage 4.00 %

Pre-pension basis € 55,000

if applicable
Pre-pension capital on 31 December 2007
For staff born after 1949, pre-pension saving is no longer possible as of 1 January 2006. After the final settlement of the pre-pension
capital on 31 December 2005 this capital will remain available and can be used later on to buy (early) pension benefit. Interest will be

added to this capital on annual basis.
Closing balance of the pre-pension capital on 31 December 2006 € 100,000

Added interest¹) in 2007 € 10,000

Closing balance of the pre-pension capital on 31 December 2007 € 110,000

¹) from 01-01-2007 to 01-07-2007 14.8% (total revenue 2005)
from 01-07-2007 to 01-01-2008 5.9% (total revenue 2006)

if applicable
Voluntary Pension Saving (VPS) balance on 31 December 2007
Below are the details of your savings balance under the Voluntary Pension Saving (VPS) scheme. The closing balance on 31-12-2007 is
the amount which must be used, at your retirement date at the latest, for a higher old-age pension and/or surviving dependants’ pension.

The interest on your VPS contribution is paid from the deposit date and is based on the total return on SPF’s investments.

Your contribution and added interest

Closing balance

on 31-12-2006

Contribution in 2007 Added interest ¹) in 2007 Closing balance

on 31-12-2007

€ 600 € 1,200 € 150 € 1,950

¹) from 01-01-2007 to 01-07-2007 14.8% (total revenue 2005)

from 01-07-2007 to 01-01-2008 5.9% (total revenue 2006)

Questions? If you have any questions after reading these notes, please contact the HR Service Centre, by telephone on
(046 47)66266 or by email at HRM.Servicedesk@SABIC-Europe.com. The SPF website (www.SPF-pensioenen.nl) also gives

answers to frequently asked questions

This pension statement was prepared with the greatest care. It is based on the information we have available and your pension
scheme regulations. The pension scheme regulations are decisive. You can download the pension scheme regulations from

www.SPF-pensioenen.nl or request a copy from the HR Service Centre.
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Added interest 
Interest is determined on the basis of  total returns on investments 
over the past year. This interest is then applied from 1 July to 1 
July, which means that 2 interest percentages are applied in each 
calendar year. The interest for the calendar year 2007 is indicated 
on the statement. Total returns on investments were 15.5% in 2005 
and 5.7% in 2006.

Shadow calculation
This table indicates how much you should have saved, up to and 
including 2007, to enable you to retire on an early pension basis at 
the age of  62. Comparison of  the two amounts of  the Final Positions 
on 31-12-2007 will give you a good idea of  your situation. If  the 
final position on 31-12-2007 in the ‘Your premium investments and 
interest credits’ table is higher than the final position in the ‘Parallel 
calculation´ table, you will have saved more than necessary. In that 
case, you can opt for early retirement, a higher pre-pension payment 
or a higher old age or partner pension. On the other hand, if  you 
have saved less than necessary, you will not be able to retire with 
the guaranteed payment at the age of  62. You will have to continue 
working. If  you wish to stop working at the age of  62 nevertheless, 
your pre-pension payments will be proportionately lower. 

Intended pension
This is the gross amount you have accrued in annual pension up to 01-01-2008. For example, 
if  your employment ends on 01-01-2008, this is the payment you can expect,if  you retire. If  you 
continue to work in your current employment, then the accrual of  your pension under this scheme 
will also continue. Your pension commences on the first day of  the month in which you reach 
retirement date.

Conditional pension 
This extra pension award was granted on 1 January 2006 at the time of  the transition to the new pension scheme. It is an extra pension award over past years of  service; these 
pension entitlements have not yet been accrued. This will take place over a period of  no more than 15 years, with effect from 1 January 2006. In order to receive the total pension, 
you would have to continue participation in this pension scheme for that period. The part which is already financed and accrued is included in the pension statement and already 
incorporated in the amount indicated for accrued pension and achievable old age and partner pension. The extra pension benefits which will be acquired for you, because you had 
one or more periods during your employment in the past when less pension was accrued than was permissible under fiscal regulations, will only be accrued when and insofar as the 
awarded entitlements have been financed. In the event that your participation in the pension scheme ends before these entitlements have been (fully) financed. If, upon termination 
of  participation in the pension scheme, no promised pension has been purchased and built up for you during the previous years of  service, you will not be entitled to this part of  
your pension commitment. If  you have been promised pension entitlements for previous years of  service, these must be financed within 15 years at the latest following the  
commitment. If  you reach the age of  60 within 15 years, the pension entitlements to be acquired must have been financed previously, i.e. no later than the date on which you reach 
the age of  60. An undertaking to acquire entitlements for past employment may not, in principle, be revoked or amended.

Tax relief
For the sake of  clarity, we would point out to you that tax relief  on the  
pre-pension and VPS premium is arranged every month when salary deductions are made. 
The annual income statement for 2007 issued by your employer (for the tax declaration) 
takes account of  this deduction,and therefore, you may not deduct the premium again from 
the tax declaration.

Change in contribution?
You can contact your own Human Resources department or, if  applicable, the Business 
Support Centre HR.NL.

Any questions?
If  you have any questions about this pre-pension statement, feel free to contact the Pension 
Desk, by e-mail at info.PDN@dsm.com or by telephone on (045 57)88100.

Occupational disability 
Have you been sick for longer than two years (by law 104 weeks) and been declared more than 
35% occupationally disabled? In that case, you will become eligible for payment for occupational 
disability. You will receive this payment from the UWV [Employee Insurance Administration Agency] 
on behalf  the government, on the basis of  the Work and Income (Capacity for Work) Act (WIA). The 
level of  this payment depends on the percentage of  your disability and your income before you 
became unable to work. You have supplementary insurance with us for occupational disability

Options 
Before you retire, you can make various choices which will be important when you actually retire. 
For example, it is possible to stop work earlier, but your retirement age will influence the level of  
your pension payments. You also have the choice of  exchanging your partner pension for a higher 
old age pension or exchanging a part of  the old age pension for a higher partner pension. You 
can also choose to receive higher payments for the first period, followed by a period with lower 
payments or vice versa.

How does your pension keep its value?
How will your pension remain on track?
The cost of  living is rising steadily. In years to come, 100 euros will 
buy you less than it does today. PDN aims to preserve the purcha-
sing power of  your pension as much as possible. The PDN board 
decides every year whether our pension fund can index your pension.

Provisional indexation
Pensioenfonds DSM Nederland strives to ensure that the pensions of  
active participants stay in line with wages and that those of  former 
participants stay in line with prices. Pensioenfonds DSM Nederland 
(PDN) adjusts pensions to reflect wage or price increases by  
granting additional premiums. PDN finances these additional 
premiums from the growth of  assets in comparison to obligations. 
The payment of  additional premiums is conditional, and therefore 
not automatic. Each year, the directors of  PDN determine whether 
your pension can stay in line with the developments in wages or 
prices. Paying additional premiums is only justified if  the directors of  
PDN feel that the fund’s financial position allows it. If  the fund is in a 
favourable financial position, the board may decide to pay additional 
premiums that were not able to be paid in years past. 

Indexation over the past three years
For active members: Over the past three years, indexation has been 
applied in full. That is to say, for all individual and general salary 
increases, the pension rights you built up at PDN were increased 
(retrospectively) with those individual and general salary increases. 
However, you cannot derive any rights from this for indexation this 
year or in terms of  expectations for the coming years.

For former employees, occupationally disabled employees and  
pensioners: The table below shows to what extent indexation was 
applied over the past three years on the pension rights of  former 
members (which also covers all new pensioners). Again, you cannot 
derive any rights from this indexation for this year or in terms of  
expectations for the coming years.

As a result of  the introduction of  the new pension rules on 1 January 
2006, an additional 2% indexation was applied (1% in the case of  
DSM Gist Services).

Pre-pension and/or Voluntary Pension Saving?
Do you participate in the Voluntary Pension Saving (VPS) scheme 
and/or have you accumulated early retirement or pre-pension rights 
in the past? These pensions do not stand still either. Interest is paid 
on your accumulated pre-pension capital every year. The level of  the 
interest payment is equal to the return achieved by the pension fund. 
For the period from 1 July 2007 to 30 June 2008 the interest rate 
has been set at 5.7%.

Outlook
Every year the PDN board decides whether (and if  so, to what  
extent) the fund’s financial position allows for indexation. The pension 
world is currently working on developing an indexation label for  
pension funds. The intention is that this label will enable pension 
funds to communicate objectively the probabilities of  future 
indexation rates. The indexation label should give an indication of  
likely average indexation rates and the probability of  this not being 
realised.
 

Ventures 2005 2006 2007

DSM Biologics Company 1,02% 2,51% 1,50%
DSM Engineering 
Plastics Emmen 1,75% 1,75% 1,50%

DSM Limburg, DSM 
Pharma Chemicals 
Venlo, DSM Resins en 
DSM Special Products 
Rotterdam

1,00% 2,51% 1,50%

DSM Gist Services 0,40% 1,65% 1,25%

DSM NeoResins 1,80%

Part-time percentage
This is the percentage that you work in comparison to full-time 
employment. 

Pensionable salary
This is the part of  your gross annual salary which is eligible for 
your pension accrual. The pension scheme determines what 
parts of  the salary are eligible for pension accrual and are 
therefore pensionable. Do you work part time? In that case, 
the full-time pensionable salary also applies as the basis for 
calculating your pension accrual.

Discount sum (applicable, if you entered  
employment before 1 January 2006)
Your pension scheme is based on a (conditional*) final salary 
scheme. This means that the level of  the pension is derived 
from the last-earned salary. In the event of  a salary increase, 
the pension already accrued is raised to the new salary level 
and the new state pension offset. The achievable pension and 
accrued pension are corrected by a discount amount. Length of  
service before 2006 is not eligible for increased pension  
accrual under the new scheme. The discount amount is  
therefore the amount by which the achievable pension and 
accrued pension is corrected, because the increased pension 
accrual in the new scheme does not apply to the entire pension 
period, but only from 1 January 2006.
* See “How does your pension retain its value” for information on this 
condition on the next page.

What pension can you expect?

Built-up pension
This is the gross amount which you receive 
in annual pension from the age of   
retirement, which is shown on the pension 
statement. The amount is based on your 
continuing to work and accruing pension 
under this pension scheme until your 
retirement date. The departure points are 
indicated in the information under “What 
information is your pension  
statement based on?” Your pension 
commences on the first day of the month in 
which you reach retirement date.

AOW [state pension]
You will receive a state pension from the 
age of  65, which you should consider as 
basic income. The level of  this payment will 
depend on your personal  
circumstances. Did you live abroad  
between the ages of  50 and 65? If  so, it  
is possible that you will receive less state  
pension. The Sociale Verzekeringsbank 
(SVB) administers the state pension on 
behalf  of  the government. For more infor-
mation, click on www.svb.nl/aow.

What is your pension accumulation?
Factor A
Factor A is necessary in order to calculate your fiscal capacity, if  you wish to supplement your  
pension with annuities. You may need the amount indicated on the pension statement in respect 
of  this annual pension for your tax declaration for 2008. You can use the tax authority’s Annuity 
Calculation Programme at www.belastingdienst.nl to calculate this capacity or contact your financial 
adviser.

Anw [Surviving Dependants Act]
At the time of  your death, your partner and/or children may be entitled to a  
statutory payment on the basis of  the Surviving Dependants Act (ANW). Your surviving 
partner may be eligible for dependant’s benefit, in case he or she:
• is younger than 65 years of  age and;
• was born before 1950 or;
• has a child younger than 18 years of  age or;
• is at least 45% occupationally disabled.
The level of  the ANW payment through a partner depends on your partner’s income.The 
ANW payment for your children is not linked to your partner’s income. For more information, 
see www.svb.nl/anw.

In the event of your death during your current  
employment 
If  you continue your employment with your current employer, these 
are the amounts that will be paid to your partner and  
children from the time of  your death.

In the event of your death after termination of your 
employment
This is the amount which would be paid to your partner and your 
children from the time of  your death, if  your current employment 
is terminated and 1 January 2008, irrespective of  whether you die 
before or after the retirement date.

Your contribution and added interest
This table indicates how much you have actually saved under the  
pre-pension scheme. Your final position on 31-12-2007 is the total 
of  the final position at the end of  2006 plus your premium  
investments and interest credits in 2007.

Guaranteed premium percentage
You must (continue to) save this percentage in order to become 
eligible for any guaranteed payments. This percentage is used in the 
parallel calculation.

Pre-pension basis
These earnings are the annual income over which the savings 
percentage is deducted. The parallel calculation also calculates on 
the basis of  these earnings.

Build-up percentage 
This is the percentage of  the pensionable earnings which you 
accrue in pension annually.

Pension basis
This is your pensionable salary minus the full-time state pension 
offset or that part of  the pensionable salary on which you 
accrue pension.

Deductible
This is the part of  your pensionable salary on which you accrue 
no pension, since you will receive state pension payments from 
the age of  65. Do you work part time? In that case, the full-time 
pensionable salary also applies as the basis for calculating your 
pension accrual.

Build-up months
The period, expressed in months, during which you built up your 
pension.

Attainable months
The period in months during which you can build up your 
pension of  you remain employed to 65.

Retirement date 
This is the date on which you would normally retire, which would 
generally the first day of the month in which you reach the age 
of 65.

Pre-pension capital
Employees born after 1949 have been ineligible for  
participation in the pre-pension savings scheme since 1 January 
2006. The amount saved before that time will be retained in a 
separate reserve and may be used at a later date for a  
payment between the ages of  60 and 65. The guaranteed amount 
supplemented by SABIC also forms part of  your  
pre-pension capital. Interest is paid on the savings balance. 

Voluntary Pension Saving (VPS)
The Voluntary Pension Saving (VPS) scheme gives you the  
possibility of  saving extra pension yourself, so that you can retire 
earlier or increase your pension payments. Your contribution will be 
deducted from your gross salary and is fiscally recognised within the 
allowance granted by the tax authority. Interest is paid on the savings 
balance. 
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Stichting Pensioenfonds DSM Nederland
Het Overloon 1, 6411 TE Heerlen
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Explanatory note on Uniform Pension Benefits Statement (ex-PDC)

What you should know about your pension
The Uniform Pension Benefits Statement shows you the amounts you will receive when you retire or become unfit to work. It also shows the amounts 
your partner and/or children will receive in the event of  your death. You will receive the standardised statement, which gives a clear  
indication of  your current and future pension situation, once a year. The payments in the pension statement are expressed in gross annual 
amounts; they are therefore subject to deduction of  premiums and taxes. 

Are you in pension schemes with different pension funds or insurers? All pension funds and insurers use this pension benefits statement, which 
makes it simple for you to add together the amounts in the different pension statements for yourself  and possibly for your partner. We would  
advise you to keep the pension statements together carefully, so that you have a clear overview of  your pension.

What events can affect your pension?
Some events in your life may affect your pension. This pension 
statement clearly shows the consequences that becoming unfit to 
work or your death, can have on your pension. Marriage, divorce 
or changing job may also have consequences for your pension 
or dependants’ pension: the pension scheme will explain these 
consequences. 

Do you have any questions? 
If  you are still unclear about your pension situation, please feel 
free to contact the assistants at the Pension Desk, by e-mail at 
info.PDN@dsm.com or by telephone on (045 57)88100.

The nature of your pension scheme
What type of  pension scheme do you have?
Your pension scheme is a (collective) conditional final salary 
scheme. In a final salary scheme, you receive  
payment based, in principle, on your last-earned salary.

Uniform Pension Benefits Statement 2008
This is the pension statement which you will receive in 2008. 
The information in this statement relates to your situation on 
31-12-2007.


